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4.30 - 5:00 PM

Registration
All

5.00-530 PM  “FUTURE COMPETENCIES IN LIGHT OF RESEARCH"
— preliminary results of Collegium Da Vinci research
Magdalena Tomicka
5:30 - 6:00 PM  KEIiB - recap on fundamentals
Magdalena Tomicka & All
6:00 -7:00 PM  KEiB operationals — selection of 3 top objectives, owners & project

work
All
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“FUTURE COMPETENCIES
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preliminary results of Collegium
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Research outcomes: pre-publishing results

Project intro

Research partners:

RESEARCH CONDUCTED BY

<>V
IN COLLABORATION WITH

QA ABSL

Wielkopolska Chamber of
Commerce and Industry

COLLEGIUM
DA VINCI

.1 | FUNDACJA ROZWOJU, EDUKAC]I I TECHNOLOGII |

Project:

v’ 30 competencies of the Future

v’ 25 Descriptions of the evolving education
and job markets

v' 5 study groups

v' 2 000 surveys among high school
students, students, teachers, lecturers
and employers

Goals:

v Assessment of learners' future
competency levels

v |dentification of essential competencies
for successful performance in the labor
market over the upcoming 5 years

v' Evaluation of transformations occurring
in the educational system and the labor
market
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MentiMeter

Opening questions

Replacement of which key area by Al, impacts
the most society’ fear?
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Responses

Jakg kompetencje uwazasz za kluczowqg kompetencje przysztosci?

22 responses

myslenie krytyczne

rozwiazywanie problemoéw profilowanie ai

krytyczne myslenie
myslenie analityczne

communi on

ai
kompetencje migkkie « Mentimeter

praca z ai

5 '"ter?ersm“'"" k°Tf‘"'k°° Zastgpienie ktérego kluczowego obszaru sztuczng inteligencjg budzi najwieksze obawy spoteczenstwa?

27 responses

diagnozowanie
bezpieczenstwo spoteczne
bezpieczenstwo danych

utrata pracy strata pracy

etycznych ai stosunki pomiedzy ludzmi
bezpieczenstwo publuczne

emocje
bezpieczenstwo krytyczne decyzje spolecz
P brak zatrudnienia g2
§ § medycyna ¢ 2
3 S opieka @ E

kontrola - bezpieczenstwo
zastgpienie pracownika

obstuga opieki zdrowotnej
nas jako pracownika

Zrodta informacii

ABSL
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Research outcomes: pre-publishing results
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Humanity and technology

Rabots and artificial intelligence will not be able to replace humans
in performing professional tasks for an extended period

50.0%
40.0%
30.0%
20.0%
10.0%

0.0% o
high school student

student

percentage of positive responses

LLLLL SUT. |
DA VINCI FONDAGIA REZHOI EDUKAG! | TECHROLOG

teacher lecturer employer

What about education?

Studying in Poland offers excellent preparation for navigating the
future job market

40.0%
30.0%
20.0%
10.0%

0.0% !
high school student

student teacher lecturer employer

percentage of positive responses
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Labor Market Transformations

There is a significant likelihood that the profession individuals are
studying for today may not have been created yet

100.0%
80.0%
60.0%
40.0%
20.0%

0.0% — — — —

high school studen student teacher lecturer employer

percentage of positive responses
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Research outcomes: pre-publishing results
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Future competencies in light of research

Future Competencies Catalog

« Critical Thinking « Skills in resolving conflicts
« Creativity « Ethical behavior
« Comprehensive solutions for « Leadership
intricate issues « Project Management
« Critical thinking is essential for « Managing hybrid and remote work
making sound decisions and « Capability to utilize artificial intelligence
solving complex problems. « Programming
« Higher-order thinking <OV oinG mlE= Future competencies in light of research
» Empathy

Future Competencies Catalog

« Prompting - Resilience in the face of crisis and change

« Data Management and Big Data « Capacity to rapidly acquire new technologies

« Cybersecurity « Management of Change

« Mathematical proficiency - Foreign language proficiency

« Teamwork « Managing stress/working under time constraints
« Intercultural Competence - Engage in actual fake news.

« Efficient communication « Competencies in Mental Health

« The capacity to establish and sustain « Work Organization

relationships online
« Flexibility

ABSL



Research outcomes: pre-publishing results
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Key competencies for the future within a 5-year timeframe

Cybersecurity (8.91)

Analytical thought (8.71)

Engagement with misinformation in the real world (8.67)
Capacity to acquire new technologies (8.60)

Critical thinking (8.59)

Competencies in mental health (8.57)

L U R

« Mathematical proficiency (6.77)
« Programming (6.88)
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Research outcomes: pre-publishing results

Reskilling and Upskilling

Continuous enhancement of skills throug\hout one's lifetime
(reskilling and upskilling) will lead individuals of all ages to enroll in
online courses and educational programs

100.0%

o 90,11%
80.0% 81,04%

60.0% 69’45%
59,18%

40.0%

20.0%

0.0%
high school student student teacher lecturer employer

percentage of positive responses

The lowest perspective

of the future is among
the youngsters
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Teaching without credentials

A university degree is no longer necessary — what matters are
tangible skills and competencies

60.0%

50.0%
49,45%

40.0%
30.0%
29,17% 30,77%

20.0%
10.0%
0.0%
high school student student teacher lecturer employer

percentage of positive responses

Students’ perspective in

line with Employers
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Research outcomes: pre-publishing results
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Psychological disorders Unleashed potential of individuals aged 50 and above
Over the next five years, employee mental health is poised to Despite the economy's demand for workers, individuals over 50 may
become one of the most significant challenges for companies encounter challenges in securing fulfilling employment

80.0% 70.0%

73,85% 75,82% 60.0%
o 68,069
60.0% 65,89% ,06% Y 55,71% e 58,24%

59,18%

40.0%

40.0%
30.0%

20.0%
20.0%

10.0%

0.0%

K high school student student teacher lecturer employer

. o
high school student student teacher lecturer employer

percentage of positive responses percentage of positive responses

Highest rating in groups

who face challengesin
driving groups as such
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Research outcomes: pre-publishing results
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Future competencies in light of research

Universities in the upcoming 5 years
In five years...

university lecturers will be substituted by artificial intelligence and robots
traditional universities will be phased out from the education sector and substituted by global and virtual knowledge repositories overseen by entities like Google

artificial intelligence will serve as an excellent virtual tutor, mentor, or career advisor

40.0%
35,16%
31,77%
30.0% 27 35%
24.62%
20.0% 19.44%
0
14,49% 15.83% .
12,04% 13,08%
1% 9,72% 10%
10.0% 7.69%
5.56% - 6.59%
0.0% S . o . : - - . o . - — . :
high school student student teacher lecturer employer

Roadmap - Suggestions

percentage of positive responses
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MentiMeter

Final question

Which research finding surprised you the most?

Ktéry wniosek z badan zaskoczyt Cie najbardziej?

11 responses

wykadowcow zastapi ai
odpowiedzi studentéw

Zaden

pojawienie sie empatii

ABSL
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KEiB - recap on fundamentals

Magdalena Tomicka & All



Mission and operating model of KEiB

v’ Companies > representatives of employers

Improving the quality of education for in the region

young people (high school and

students)*, as well as business services** v Universities 2 representatives of private
through an active dialogue and and public universities
cooperation between the foIIowmg v Education and development centers
stakeholders: Education, Business, City , o
v Young people > representatives of scientific
and Youth. . . .
circles, associations, foundations, etc.
* primary beneficiaries: Universities, Schools, Youth v Cit - re resentatives Of Cit and/or re ional
* primary beneficiaries: Companies y o P Y g
In the above-mentioned activities, the final beneficiaries will be all parties, a uthorltleS

including the City, strengthening its position in the national arena.

1. Recurrence - Quarterly General meetings (in person) / Monthly Operational meetings (calls)
2. Place - randomly, across stakeholders’ premises
3. Calendar - 2025 to be established

ABSL



7 Strategic objectives of KEiB

Bringing closer education and business worlds by
adapting educational programs to the market
trends and needs.

2. Supporting of educational programs’
development, as well as the and competences of
young people.

3. Stimulating R&D activities.

4. Building network and cooperation in the field of
experiences sharing.

5. Shaping entrepreneurial attitudes and awareness s . . s
of labor market trends and needs among young Vf’t'“g for 3' TOP objectives to be ?55|9“ed
people. with Objective Owners and execution plan.

6. Enhancement of highly qualified staff, by
expanding the group of students on the University
in the region.

7. Disseminating the effects of KEIB activities,
supporting networking initiatives and creating an
economic ecosystem in the region.



l Mentimeter

Wybierz 3 TOP cele, jakimi bedziemy sie zajmowac w KEiB w najblizszym pdt roku?
l. Zblizenie Swiata nauki ze Swiatem biznesowym poprzez
dopasowanie programow nauczania do trendow i potrzeb
rynkowych. 1st

1. Badania nad przysztoscig pracy i identyfikacja nowych 2nd
umiejetnosci, potrzebnych w nadchodzgcych latach, analiza 3rd
trendow, z uwzglednieniem sytuacji spotecznej (niz 4th
demograficzny) - jej konsekwencji i dziatan prewencyjnych.

~

5th
2. Okreslenie wzajemnych potrzeb i mozliwosci kazdej ze stron (z 6th
uwzglednieniem specyfiki firm/ uczelni/ szkét).

(42

Selection of objectives
number: 1,4 and 6

7th

3. Aktywny udziat Firm w Radach Programowych celem
konsultowania programoéw naukowych / edukacyjnych.

O

IV. Budowa sieci networkingowej i wspotpraca w zakresie wymiany doswiadczen
1. Wzajemna komunikacja | udziat w spotkaniach KEiB.

2. Organizowanie seminariow | spotkan, wzajemnie zapraszanie sie na dostepne wydarzenia.

VI. Poszerzenie grona studentéw Uczelni w regionie.
1. Docieranie do o$ciennych miejscowosci lokalnych, celem promowania Uczelni w regionie | mozliwych kierunkdw rozwoju.

2. Zmniejszenie odptywu przysztych/obecnych studentéw do innych miejscowosci.
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Next Steps

Let's keep the energy level!

1. Checking with the absentees their opinions on the selected 3 strategic goals for KEiB, which
we will implement in the next 8 months. Focus on business representatives
- Magda, deadline by 13.11.20242

2. Selecting the leader of goal number 6
- members of group #6, deadline by 13.11.20243

3. Sending a summary of the generated ideas / actions to realize a given strategic goal
—> strategic leaders to send it to Magda, deadline by 13.11.20244

4. Establishment cadence of operational meetings with the Leaders of Strategic Goals
- Magda with the Leaders, by 15.11.2024

5. Creation of a space for collaboration, e.g. a group on Linked In or Teams ABSL
- Magda, by 15/11/2024.

ABSL






PARTICIPANT SATISFACTION SURVEY

Scan QR code and fill in satisfaction survey.

ABSL



Feedback survey results

Q1 The topic is relevant for me\:

Answered: 17  Skipped: 0
1- STRONGLY
DISAGREE
“Competencies of the Future” 0.00%
0
Regional Education & Business Chapter 5.88%
(KEIB) 1

0.00% 11.76%

0 2

0.00% 0.00%

0 0

Q2 Please rate, how satisfied are you with today's meeting

Answered: 17  Skipped: 0

4.0%

average rating

1 2 3 4 5 TOTAL

=4 0.00% 0.00% 0.00% 41.18% 58.82%
0 0 0 7 10 17

WEIGHTED AVERAGE

23.53%

4

A7.06%

g8

459

5 - STRONGLY TOTAL
AGREE
64.71%
11 17
47.06%
8 17

Q3 Please provide us additional feedback about today’s session and

potential topics which you'd like us to cover in the upcoming meetings

Answered

RESPONSES
Let's maintain this energy level! :)

Zabraklo przedstawienia sig na poczatek )

-

Skipped: 15

DATE
11/5/2024 7:33 FM
11/5/2024 7:33 FM

ABSL



Calendar

ABSL

Meeting title
25/09/2024 - date and place

Meeting title
25/09/2024 - date and place

Meeting title
25/09/2024 - date and place
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